Federal Contractor Posting Guide Updated October 2025

Posting Title Employers Affected Issuing Agency
Employee Rights Under the Required for all federal contractors and subcontractors U.S. Department of Labor
National Labor Relations Act
Employee Rights Under the Required for all federal contractors and subcontractors who
National Labor Relations Act have a significant portion of their workforce made up of non- U.S. Department of Labor
(Spanish) English-proficient, Spanish-speaking employees
Employee Rights on Required for employers performing work covered by the Walsh-

Government Contracts (Service Healey Public Contracts Act or the McNamara-O’Hara Service U.S. Department of Labor
Contract Act, Walsh-Healey) Contract Act (SCA)

Employee Rights on

Government Contracts (Service .

Contract Act, Walsh-Healey) Optional for all employers U.S. Department of Labor
(Spanish)

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.
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Posting Title

Employers Affected

Updated October 2025

Issuing Agency

Federal Contractor
Minimum Wage

Required for all federal contractors except grants as that term is used
in the Federal Grant and Cooperative Agreement Act. They also do not
apply to contracts and agreements with and grants to Indian Tribes
under the Indian Self-Determination and Education Assistance Act
(Public Law 93-638), as amended. In addition, they do not apply to
contracts that are subject only to the Davis-Bacon Related Acts. The
Final Rule will also not apply to contracts for the manufacturing or
furnishing of materials, supplies, articles, or equipment to the Federal
Government that are subject to the Walsh-Healey Public Contracts Act

U.S. Department of Labor

Federal Contractor
Minimum Wage

Optional for all employers

U.S. Department of Labor

(Spanish)
: Required for all federal contractors and subcontractors with contracts U.S. Department of
E-Verify " L . . .
containing the Federal Acquisition Regulation (FAR) E-Verify clause Homeland Security
Right to Work Required for all federal contractors and subcontractors U.5. Department of

Homeland Security

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.
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Posting Title

Employers Affected

Updated October 2025

Issuing Agency

Right to Work (Spanish)

Required for all federal contractors and subcontractors

U.S. Department of
Homeland Security

Federal Contractor Paid
Sick Leave

Required for all federal contractors except “grants as that term is
used in the Federal Grant and Cooperative Agreement Act. They also
do not apply to contracts and agreements with and grants to Indian
Tribes under the Indian Self-Determination and Education Assistance
Act (Public Law 93-638), as amended. In addition, they do not apply to
contracts that are subject only to the Davis-Bacon Related Acts. The
Final Rule will also not apply to contracts for the manufacturing or
furnishing of materials, supplies, articles, or equipment to the Federal
Government that are subject to the Walsh-Healey Public Contracts
Act.”

U.S. Department of Labor

Federal Contractor Paid
Sick Leave (Spanish)

Optional for all employers

U.S. Department of Labor

Pay Transparency
Nondiscrimination
Provision

Required for contractors and subcontractors who hold a single
federal contract or subcontract in excess of $10,000, or who hold
contracts or subcontracts with the federal government in any 12-
month period that have a total value of more than $10,000

U.S. Equal Employment
Opportunity Commission

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.
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Posting Title Employers Affected Issuing Agency

U.S. Equal Employment
Opportunity Commission

Pay Transparency

Policy (Spanish) Optional for all employers

Employment Rights

for Workers with Required for employers with workers employed under special minimum

Disabilities Paid at wage certificates authorized by section 14(c) of the Fair Labor Standards U.S. Department of Labor
Special Minimum Act

Wages

Employment Rights
for Workers with

Disabilities Paid at Optional for all employers U.S. Department of Labor
Special Minimum
Wages (Spanish)

Required for contractors and subcontractors engaged in contracts in
excess of $2,000 for the actual construction, alteration/repair of a
public building or public work or building or work financed in whole or
in part from federal funds, federal guarantee, or federal pledge which is
subject to the labor standards provisions of any of the acts listed in 29
CFR 5.1

Employment Rights
Under the Davis-
Bacon Act

U.S. Department of Labor

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.
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Federal Contractor Posting Guide Updated October 2025

Posting Title Employers Affected Issuing Agency

Employment Rights
Under the Davis- Optional for all employers U.S. Department of Labor
Bacon Act (Spanish)

National Human Trafficking

Human Trafficking Optional for all employers Resource Center

Human Trafficking National Human Trafficking

Optional for all employers

(Spanish) Resource Center

Office of Federal

Contract Compliance Ootional for federal contractors Office of Federal Contract
Programs (OFCCP) P Compliance Programs

Discrimination

Office of Federal

Contract Compliance ,

Programs (OFCCP) Optional for federal contractors Office .Of Federal Contract
e Compliance Programs

Discrimination

(Spanish)

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.

®
Go VDOCS Copyright © 2025 GovDocs, Inc. GovDocs is a registered trademark of GovDocs, Inc. 5
e
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Posting Title Employers Affected Issuing Agency

Department of Defense

Required f I ith D f Def S.D f Def
(DOD) Whistleblower equired for employers with Department of Defense contracts U.S. Department of Defense
Department of Defense
(DOD) Fraud, Waste & Required for employers with Department of Defense contracts U.S. Department of Defense
Abuse
Department of Defense
(DOD) Human Required for employers with Department of Defense contracts U.S. Department of Defense
Trafficking

Required for entities holding federal contracts or subcontracts or
Know Your Rights: federally assisted construction contracts of $10,000 or more; financial

o . o . . U.S. Equal Employment
Workplace institutions which are issuing and paying agents for U.S. savings : .

L : ) o o Opportunity Commission

Discrimination is lllegal bonds and savings notes; depositories of federal funds or entities

having government bills of lading

Office of Inspector
General (OIG) Fraud, Required if listed on a federal contract Office of Inspector General
Waste, Abuse Hotline

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult
your federal contract or counsel before determining which postings apply.
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Posting Title Employers Affected
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Issuing Agency

Department of
Homeland Security
(DHS) Hotline

Required for employers with Department of Homeland Security
contractors

Department of Homeland
Security

“Posting requirements” are meant to be used as general guidance and are not a legal determination of which postings apply or do not apply in a contract or to a business. Consult

your federal contract or counsel before determining which postings apply.
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About G OVDOCS Updated October 2025

GovDocs is a leading provider of employment law compliance solutions, empowering HR professionals to navigate complex,
location-specific labor law postings, minimum wage requirements, and paid leave laws. GovDocs combines innovative
technology with dedicated human-touch support to deliver worry-free compliance. Customers benefit from access to a
centralized system, trusted resources, and expert employment law support they need, all in one place, to simplify compliance
and protect their organization from risk. Trusted by over 35% of Fortune 500 companies, GovDocs focuses on comprehensive
coverage of Federal, State, City, and County laws making employment law management seamless for organizations of all sizes.
Join the evolution of employment law compliance here!

Have fewer than 30 locations?

The GovDocs Poster Store simplifies posting compliance for employers with less than 30 locations across all industries,
offering a variety of posting products to meet your labor law compliance needs.

CONTACT US

To learn more about GovDocs employment law compliance products, contact your GovDocs
representative or call us at 866-922-0930.

CONNECT WITH GOVDOCS
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