
WELCOME
Labor Law Poster Compliance for 

Multi-Location Workforces 

CLOSING THE GAPS:



Employment Law Compliance. Simplified.



Meet Our Speaker

Dana Holle
GovDocs Counsel and Manager,
Employment Law & Compliance

https://www.linkedin.com/in/dana-holle-6530b4203/



Webinar Housekeeping

Webinar recording 
available soon

Submit questions 
during the webinar

Tell us how we did 
in the exit survey



On Deck for Today…
• 2025 Posting Trends and 2026 Posting Predictions
• Best practices for Managing Poster Compliance
• Local Poster Spotlight: Boulder County 

Minimum Wage, Toledo Employment Rights, 
and San Francisco Parity in Pay Postings

• Upcoming Federal Posting changes



You Ask… We Answer!

Your Questions, Answered:
You submitted your questions during 
registration; we will be answering 
them in this session.



A Look Back at 2025 
Posting Trends



A Look Back at 2025
721 posting updates
• 394 updates in Standard Update Service

• 99 updates in Spanish Update Service

• 429 mandatory posting updates

• 72 new labor law postings added 

• 1,850+ postings being tracked
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A Look Back at 2025 (cont.)
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A Look Back at 2025 (cont.)
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2026 Posting Predictions



Paid Leave Postings

• 16 jurisdictions have released paid leave postings in 
the last 5 years:

• Virginia passed SB 2 and HB 5 - paid family and 
medical leave insurance program and statewide 
paid sick leave – postings coming soon

• Alaska
• Colorado
• Delaware
• Guam
• Cook County, IL
• Illinois

• Nebraska
• Nevada
• New Mexico
• Oregon
• Alleghany County, PA

• Maine
• Massachusetts
• Minnesota
• Bloomington, MN
• St, Paul, MN



Veterans’ Benefits Postings

• 11 states have released veterans’ benefits and 
services postings in the last 3 years:

• West Virginia HB 4742: Introduced in House – 
potential new veterans’ benefits and services 
posting requirement

• Ohio
• Pennsylvania
• Rhode Island

• Arkansas
• Indiana
• Maine
• Massachusetts

• Michigan
• Minnesota
• New Hampshire
• New York



Minimum Wage Postings

• 11 jurisdictions have released new minimum wage 
postings in the last 3 years:

• San Diego Hospitality Minimum Wage – 
postings added to offerings in April 2026

• Boulder, CO
• Burien, WA
• CA Fast Food/Healthcare
• District of Columbia
• Edgewater, CO
• Everett, WA
• Illinois Contractor

• Los Angeles, CA Hotel
• Minnesota Airport
• New York City Construction
• Oakland, CA Hotel
• San Diego, CA Hotel
• Tukwila, WA



You Ask… We Answer!

What are some of the most notable upcoming 
poster releases GovDocs is monitoring right 
now?



Poster Spotlight



Poster Spotlight (cont.)
San Francisco, CA Parity in Pay Posting

• Posting Requirements: Required for all 
employers

• San Francisco Board of Supervisors 
passed Ord. 142-17, or the “Parity in Pay 
Ordinance,” operative July 1, 2018

• Posting required in English, Spanish, 
Chinese, and all languages spoken by more 
than 5% of the workforce in San Francisco 

• Posting added to GovDocs Standard 
Update Service in Jan. 2026



You Ask… We Answer!

There are a lot of states and cities passing pay 
transparency laws. Do you think there will be 
new postings for them?



Poster Spotlight (cont.)
Toledo, OH Employee Rights Posting

• Posting Requirements: Required for all 
employers

• Posting required in English, Spanish, and 
any other language commonly spoken by 
employees at the workplace

• Posting added to GovDocs Standard 
Update Service in April 2026

• Toledo City Council passed Ord. 562-25 
updating wage and tip compensation 
requirements, eff. Dec. 16, 2025



Poster Spotlight (cont.)
Boulder County, CO Minimum Wage Posting

• Posting Requirements: Required for all employers

• Board of County Commissioners of Boulder County adopted 
Minimum Wage Ordinance 2023-004 in 2023

• Three local jurisdictions in CO have their 
own MW postings: Denver, Boulder, and 
Edgewater but NOT Boulder County

• Colorado’s state-level MW posting meets 
requirements



Poster Flashback
Last Year’s Poster Spotlight:

• Posting Requirements: Required for employers using the 
federal E-Verify system

• Employers using E-Verify in Illinois also required to post 
the federal Right to Work and E-Verify postings

• Posting was added to Right 
to Work/E-Verify Update 
Program in Jan 2025

Illinois’ Right to Privacy in the Workplace Posting



Poster Flashback
Last Year’s Poster Spotlight:

• Employers using E-Verify in Illinois are no longer required to 
post Illinois’ Right to Privacy in the Workplace Posting

• Posting removed from Right 
to Work/E-Verify Update 
Program in Mar 2026

Illinois’ Right to Privacy in the Workplace Posting

• Employers using E-Verify must still post the Federal Right 
to Work and E-Verify postings



Best Practices for Managing 
Poster Compliance 



Poster Complexity with a 
Diverse Workforce

• Labor law posting requirements vary by law, 
jurisdiction, agency, workplace, employee type

• Remote, hybrid, traveling, multi-location, kiosk, 
shared workspace, and onsite employees require 
different methods for poster delivery and access

• Frequent updates to labor law postings + 
workforce mobility = compliance risk of outdated 
or missing posters

Why is Managing Poster Compliance Difficult?



Onsite Employees
• Display postings in a conspicuous area, i.e.: 

breakroom, hallway, meeting space, cafeteria, 
where employees can easily view them

• Multiple breakrooms? Multiple floors? Multiple 
buildings? Kiosks? Shared workspaces? Satellite 
offices?

• What about No Smoking postings? Applicant 
postings?

• Do we need to display all required federal, state, 
county, city postings? 



You Ask… We Answer!

Are certain states or agencies more 
aggressive in labor law poster enforcement?



Remote Employees
• Most posting requirements do not generally 

address digital or electronic delivery of postings

• Provide postings via digital or electronic methods: 
link to IPP, provide copies of postings on 
company’s intranet, or sending copies directly to 
remote workers via email 

• Digital postings supplement and do not replace 
physical posting requirements in workplace

• What about fill-in-the-blanks? How to provide 
access?



You Ask… We Answer!

What states require electronic copies of 
posters to be sent to employees?



Traveling Employees
• Posting requirements do not address digital or 

electronic delivery of postings for traveling 
employees

• Provide postings via digital or electronic methods 
and/or binders

• Digital postings and binders supplement and do 
not replace physical posting requirements in 
workplace

• What about hybrid employees? Multiple locations 
in different cities? Different states?



Upcoming Federal 
Poster Updates



Federal Updates

• Job Safety and Health: It’s the Law! posting had non-
mandatory update in early March 2026

• Posting Requirements: Required for all private employers

• Posting included on Federal All-On-One

• Why non-mandatory? OSHA states that employers do not 
need to replace previous versions of the poster

• The poster must be at least 8.5 × 14 inches with 10-point body 
text

• Posting in languages other than English is not required

OSHA Cares That You Go Home Safe



Federal Updates (cont.)
Know Your Rights: Workplace Discrimination is Illegal

• Posting Requirements: Required for all employers with 15 or more 
employees; entities holding federal contracts or subcontracts; 
federally assisted construction contracts of $10,000 or more; 
financial institutions issuing and paying agents for U.S. savings 
bonds and notes; depositories of federal funds or entities having 
govt bills of lading

• Posting included on Federal and Federal Contractor All-On-Ones

• Executive Order 14173 - Revokes Executive Order 11246 listed

• Per EEOC Website - Documents undergoing revision pursuant to 
Executive Order: Defending Women From Gender Ideology 
Extremism And Restoring Biological Truth To The Federal 
Government



Federal Updates (cont.)

• Posting Requirements: Required for federal contractors and 
service contracts that were entered into on or between Jan. 1, 2025, 
and Jan. 29, 2022

• Posting included on Federal Contractor All-On-One

• Executive Order 14236: Rescinded Executive Order 14026, which 
required the higher MW for federal contracts on or after Jan. 30, 
2022

• DOL no longer enforcing executive order or implementing rule (29 
CFR part 23) and will take steps to rescind rule

• No changes yet to federal rule requiring higher minimum wage

EO 13658 Federal Contractor Minimum WageNew!



You Ask… We Answer!

What internal processes should companies 
implement to ensure compliance across all 
locations?



Before We Go...

Webinar recording 
& PDF emailed 

tomorrow

Employment Law 
News blog for 

regular updates

Email questions 
makala.keefe@
govdocs.com



Thank You
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