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You Ask... We Answer!

Your Questions, Answered:.

You submitted your questions during
registration; we will be answering
them in this session.
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A Look Back at 2025
721 posting updates

- 394 updates in Standard Update Service
« 99 updates in Spanish Update Service

« 429 mandatory posting updates

« 72 new labor law postings added

- 1,850+ postings being tracked




A Look Back at 2025 (cont.)

Top 10 State Level Mandatory Top 10 Cities with Mandatory
Posting Updates Posting Updates
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A Look Back at 2025 (cont.)

2025 State Level Posting Updates by Topic
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Paid Leave Postings

PAID SICK TIME nesraska

NEBRASKA HEALTHY FAMILIES & WORKPLACES ACT | EFFECTIVE DATE: OCTOBER 1, 2025

BEGINNING OCTOBER 1, 2025, EMPLOYEES ARE ENTITLED TO PAID SICK TIME.

SICK TIME ACCRUAL
Employees begin accruing paid sick time after 80
hours of consecutive employment, at which peint
employees then accrue a minimum of one hour
for every 30 hours worked, subject to the following
limitations:
Employees whose employers have 11-19
employees earn 40 hours of paid sick time in
ayear.
Employees whose employers have 20 or
more employees earn 56 hours of paid sick
time in a year.
Employers are permitted to select higher limits of
accrual and use.

USE OF SICK TIME

Employees may use accrued paid sick time for

the following reasons:
The employee’s illness, injury, or health
condition; or for treatment, diagnosis, or
preventative medical care.
Care of the employee’s family member(s) for
iliness, injury, or health condition; or for treat-
ment, diagnosis, or preventative medical care.

Meetings at school or a care provider's
location related to the employee’s child’s
illness, injury, or health condition.

Closure of the Employee’s business or to care

for a child due to closure of school or place

of care by order of public official due to public

health emergency.

The employee’s need to self-isolate or care for

a family member that needs to isolate due to
a communicable disease as determined by a

health authority or a health care professional.

RETALIATION PROHIBITED
Retaliatory personnel action against employees
who request or use paid sick time is prohibited.

RIGHTS

Each employee has the right to file a suit or
complaint if paid sick time as required by the
Act is denied by the employer or the employee
is subjected to retaliatory personnel action for
requesting or taking paid sick time.

Questions about rights and responsibilities
under the Act may be directed to the Labor
Standards Division.

Nebraska Dept. of Labor - Labor Standards Division | dol.nebraska.gov
Email: NDOL.Laborstdrdsinquiries@nebraska.gov | Phone: 402-471-2239

NEBRASKA-

DEPARTMENT OF LABOR

TDO:
indivicuals with

- 16 jurisdictions have released paid leave postings in
the last 5 years:

Alaska
Colorado
Delaware
Guam

Cook County, IL
lllinois

Maine
Massachusetts
Minnesota
Bloomington, MN
St, Paul, MN

Nebraska

Nevada

New Mexico

Oregon

Alleghany County, PA

 Virginia passed SB2and HB 5 - paid family and
medical leave insurance program and statewide
paid sick leave — postings coming soon
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Minimum Wage Postings

SANDIECOS 5 cIAL NOTICE

HOSPITALITY MINIMUM WAGE ORDINANCE

San Diego Municipal Code Chapter 3, Article 12, Division 1

MINIMUM WAGE RATES

Effective Date: July 1, 2026

HOTELS & AMUSEMENT PARKS: EVENT CENTERS:
$19.00 PER HOUR $21.06 PER HOUR

This workplace is subject to the City of San Diego Hospitality Minimum Wage Ordinance.
This law establishes a minimum wage for certain employees of hospitality employers in the
City of San Diego and provides protections for those employees.

YOUR RIGHTS
* You must be paid at least the applicable minimum wage for all hours worked.
* You are covered if you perform at least two (2) hours of work in a work week within the
City of San Diego for a covered hospitality employer.
* Employers may not retaliate against you for asserting your rights, filing a complaint, or
participating in an investigation.

HOSPITALITY EMPLOYERS INCLUDE

* Hotels with 150 or more guest rooms

* Event Centers: Petco Park, Pechanga Arena, San Diego Convention Center, Civic Theatre

* Amusement Parks with at least 75 contiguous acres and operating under agreement
with the City of 5an Diego

* Employees of contractors, vendors, tenants, and service providers operating on the
grounds of these locations for 30 days or more in a calendar year are also covered by
this law.

MNEED HELP OR WANT TO FILE A COMPLAINT?

Employees may file a complaint with the City or bring a civil action against their employer.
Contact the Office of Labor Standards and Enforcement for assistance:

Website: sandiego.gov/MinimumWage

Phone: (619) 235-5912

Email: 5DMinWage@sandiego.gov

EMPLOYERS MUST POST WHERE EMPLOYEES CAN EASILY READ. VIOLATORS ARE SUBJECT TO PENALTIES

« 11 jurisdictions have released new minimum wage
postings in the last 3 years:

e Boulder,CO + Los Angeles, CA Hotel

« Burien, WA * Minnesota Airport

« CA Fast Food/Healthcare  New York City Construction
« District of Columbia « Oakland, CA Hotel

- Edgewater, CO « San Diego, CA Hotel

« Everett, WA e  Tukwila, WA

« lllinois Contractor

« San Diego Hospitality Minimum Wage -
postings added to offerings in April 2026




9 You Ask... We Answer!

A

What are some of the most notable upcoming

@- poster releases GovDocs is monitoring right
T Now?




Poster Spotlight
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San Francisco, CA Parity in Pay Posting

- Posting Requirements: Required for all
employers

« San Francisco Board of Supervisors
passed Ord. 142-17, or the “Parity in Pay
Ordinance,” operative July 1, 2018

« Posting required in English, Spanish,
Chinese, and all languages spoken by more
than 5% of the workforce in San Francisco

Posting added to GovDocs Standard
Update Service in Jan. 2026

City & County of San Francisco
Parity in Pay Ordinance

Post Where Eginyees Gan

OFFICIAL NOTICE — Parity in Pay Ordinance - Emplayer Consideration of Salary History

+ Employers may not inguire abaut  job appicant's prior salary or wages
+ Employers may nat cansiter ssiary histary when determining whether o ofer emplayment to an agplicant. orwhat salary o offer.
+ An applicznt mzy choase to share salzry histary information eiuntarily and withous pramping. fFthe applicant dogs so, the

employer may consider that irrmation in determining the salsry to affer that zaplicant
+ Employers may nat dischoss the ssiary histary of & cumant o formes emplaye o that parsan's praspective employer withaut

wittzn permission fram that emlayea
« Employers may notretaliate agains! appiicants wha do nai dischase salary history information,

For more infarmation, contact:
San Francisco Office of Labor Standards Enforcament (OLSE)
G {415) 554-6459 parityinpay@sfgovorg & wwwshgow/olss-ppo

AVISO OFICIAL— Drdenanza de Paridad Salarial
Salarial - Consideracion del Empleador de la Historia Salarial
bl dorde o erpizacns paeden eer dizimente. Lafaha e puilcacin de eske . stnzioe

* Unsolicitante pueds elegir comparti | infarmacidn de historial de salarfio voluntariamente y sin recibir indicaciones. 5 el

sulicitante ha hace, el empleador puede tener esa informacidn en cuents 2 determinas el salariv que ke offecerd al solicitante.
* Los empleadures no deben revelar el histarial de salario de un empleade actual o anterior al posible empisador de £5a parsona
sin el permiso por escitn de ese empleado.
* Los empleadures no pueden fomar represalias condra los salicitantes que no revelen imormacian sobra su historial da salario.
Para obtener mas informaxian, comuniguese con:
(Oficing de Mormas Laboral LSE) de San Francisco
G [415) S54-6469 parityinpay@sfgovory  @wwvesgov/olse-ppo
IEETS - MR - BRETTEETRENEE

R RRE BEE - =

MEEEER . R
RS IS s
% [415] 5546460 parityinpayisipovan

u'A/)a(f/mo .
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You Ask... We Answer!

.\/\ There are a lot of states and cities passing pay
\ . transparency laws. Do you think there will be
<=~ new postings for them?




Poster Spotlight (cont.)

Toledo, OH Employee Rights Posting

- Posting Requirements: Required for all
employers

« Toledo City Council passed Ord. 562-25
updating wage and tip compensation
requirements, eff. Dec. 16, 2025

« Posting required in English, Spanish, and
any other language commonly spoken by
employees at the workplace

« Posting added to GovDocs Standard
Update Service in April 2026

EMPLOYEE RIGHTS TOL

City of Toledo

TOLEDO MUNICIPAL CODE 796.02 WAGE AND TIP COMPENSATIONS REQUIREMENTS

At time of hire, or within one pay periad prior to any change in employment, employers shall provide
written notice to employees that contains the following information:

ordinator of the Humon Relations

2. Physical address of tha emplayer's main office or principal plose of business and, if different,
amailing address:
3 Telephane number of the employer

ding any tip sharing, pooling, or allocation policies. if applicable:

day. week, commission): and

e's established pi

ay for earned wage and tip compet

Each time wage and tips are paid, emplayers shall provide written notice that centains
the following information:

5 All deductions for that pay periad.
TOLEDO MUNICIPAL CODE 545.22 WAGE THEFT VIOLATIONS
Employees can report a wage theft concern if an employeris:

wiork is complete or p 5 promised.

Not paying wagss

N—

2. Missing an
3. Failing to show up to make payment
s than the agreed-upon amount

reed-upon pay day ar required pay inter

n agreed time and place

h o check that is nat hanared by the ba

Failing to

Failing to pay a

o avoid employment laws
m an employees paycheck and not sending it to the correct place

. or deducting 5o much that the wage falls

Report a concern at toledo.oh.gov/report-wage-theft or call 419-936-2020.

Any employee who reports a concem or violation will be protected from retaliation for 90 days




Poster Spotlight (cont.)

Boulder County, CO Minimum Wage Posting

Minimum Wage Ordinance 2023-004 in 2023

« Three local jurisdictions in CO have their
own MW postings: Denver, Boulder, and
Edgewater but NOT Boulder County

- Colorado’s state-level MW posting meets
requirements

Posting Requirements: Required for all employers

Board of County Commissioners of Boulder County adopted

COLORADO
Department of
Labor and Employment

CoLorADO WAGE & Hour RIGHTS & RESPONSIBILITIES:
The COMPS Order (Colorado Overtime & Minimum Pay Standards) Poster & Notice

Effective 1/1/2026
Use new version released by each December

Colorado Minimum Wage: $15.16 per hour in 2026, updated yearly (COMPS Rule 3)
* Must pay at least minimum wage for all ime worked, whether by hour, salary, commission, piece rate, etc.
* Use the highest minimum wage applicable; Coloradol aborl v goy lists all local minimum wages:
+ 15% loweris allowed for unemancipated minors — but not for some local minimum wages

Overtime: 1% regular rate after 40 weekly hours, or 12 daily or consecutive (Rule 4)
+ Can'tgive time off instead of overtime pay; can't average overtime and non-overtime weeks {or days)
+ Agriculture: Overtime after 48 hours (56 at some highly seasonal sites); extra breaks and pay on long days

+ Some (not all) jobs In health, ski, and heavy vehicles are partly o fully exempt (Rules 2.3-2.4)

Meal Periods: 30 minutes uninterrupted & duty-free, in shifts over 5 hours (Rule 5.1)
+ Can be unpaid only for employees completely relieved of duty, and allowed do personal activities
+ If work doesn't allow uninterrupted meal periods: must allow eating on duty, on paid time

+ As much as practical, meal periods must be at least 1 hour after starting shifts, and 1 hour before ending

Rest Periods: 10 minutes, paid, every 4 hours (Rule 5.2)

#WorkHours: | Upto2 =2,upto6 »6,upto10 >10,upto14 >14upto18 >18,upto22 22
#Rest Periods: [} 1 2 3 4 5 6

* Need not be offsite, but must not include work, and should be in the middle of the 4 hours if practical

Rest periods count as time worked, including for minimum wage and overtime

Extra pay is owed for rest period time not authorized or permitted, including for employees not paid hourly

Break rules differ for some agricultural work (Rule 2.3, & the Agricuftural Labor Conditions Rules)

Deductions, Credits, Charges, & Withheld Pay (Rulc 6, & Colorado Wage Act)

Final pay: Owed promptly (if a termination by employer) or at next pay date (if employee resigned)

* Unused vacation: Must pay to departing employees, even if fired for cause or resigned without notice

Tip credit: Can lower hourly pay up to $3.02 f ips (not service charges) aren't diverted to untipped staff

* Meals: Gan charge cost or value (without profit) of voluntarily accepted meals

Ladging: Can charge $25-$100 weekly (by housing type) if valuntary and primarily for employee benefit

Uniferms: Can't charge or require deposits for special uniforms, special cleaning, or ordinary wear and tear

Other deductions: Only for items in GRS B-4-105; not for poor work, breakage, quitting without nofice, etc.

Time Worked: All on-duty or on-premises time that must be paid (Rule 1.9)

* Cleanup or setup (examples: put on of remove ciothes, or gear, worn only at work)

* Checking in or out (fimeclock, security or safety screening, etc.), or waiting to do so

* Receiving or sharing work information, or wait for tasks — but not just off-duty time on premises
« Travel for employer benefit — but not normal commuting (Rule 1.9.2)

* Sleep time required to be on-site — but not if lengthy and uninterrupted (Rule 1.9.3)

Exemptions from COMPS (Rule 2.2 lists all; highlights below)

" $57,784 (updated yearly) in salary {not hourly pay)

* Other high-level work: non-manual jobs paid 2% times the above salary; % owners who actively manage

* Some (not all) mputer drivers, ed staff, or property managers

+ Dulies to pay wages, inciuding most limits on deductions, sill apply if exempt from COMPS

Employer Responsibi

* Give employees pay statements total pay, rate, tips, credits, and time worked), and keep for 3 years

s (Rule 7)

Display this

y seen (or give to also include in any

Use translations (available from this Division) of this poster/notice for emplayees with limited English

Not giving (of undercutting) posters o notices may disallow employer credits, deductions, or exemptions

Individuals with control aver work may be fiable: for wages and violations, even at incorporated employers

Complaint & Anti-Retaliation Rights (Rule 8}
* File complaints in the Division or Court, or send the Division confidential tips
+  Retaliation, or actions interfering with rights, may yield fines or other consequences

* Immigration status s irelevant to these rights, and can't be used to Interfere with rights

Contact Us:

DIVISION OF LABOR STANDARDS & STATISTICS
303-318-8441/ 888-390-7936 / cdle_labor_standards@state.co.us (English or Spanish)

EF#XE )
For all laws, "t gor Spanish
guidance, & guidance &
complainis- [a] compiaints:
Coloradol aberlaw.gov LeyesLab

DeColorado.goy cdle.colorade.gevil




Poster Flashbas

Last Year’s Poster Spotligh
lllinois” Right to Privacy,

- Posting Requiremel;
federal E-Verify syst

\ |

« Employers using E-
the federal Right to

« Posting was added tc
to Work/E-Verify Upd
Program in Jan 2025

RIGHT TO PRIVACY IN THE
WORKPLACE & E-VERIFY




Poster Flashback

Last Year’s Poster Spotlight:
lllinois’ Right to Privacy in the Workplace Posting

Employers using E-Verify in lllinois are no longer required to
post lllinois’ Right to Privacy in the Workplace Posting

Employers using E-Verify must still post the Federal nght

to Work and E-Verify postings

Posting removed from Right
to Work/E-Verify Update
Program in Mar 2026

Right to Work / E-Verify Poster

IF YOU HAVE THE RIGHT TO WORK

DON'T LET ANYONE TAKE IT AWAY
v,

S| USTED TIENE DERECHO A TRABAJAR

NO DEJE QUE NADIE SE LO QUITE
3 ===
== '_ —.;3"‘;& L el

o —
- - B T =
___!m S e——

RIGHT TO PRIVACY IN THE
WORKPLACE & E-VERIFY




Best Practices for Managing
Poster Compliance
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Poster Complexity with a
Diverse Workforce

Why is Managing Poster Compliance Difficult?

=
-
-
.-
-
-
-
-
-

 Labor law posting requirements vary by law,
jurisdiction, agency, workplace, employee type

- Remote, hybrid, traveling, multi-location, kiosk,
shared workspace, and onsite employees require
different methods for poster delivery and access

- Frequent updates to labor law postings +
workforce mobility = compliance risk of outdated
or missing posters




Onsite Employees

 Display postings in a conspicuous dreq, i.e.:
breakroom, hallway, meeting space, cafeteriq,
where employees can easily view them

« Multiple breakrooms? Multiple floors? Multiple
buildings? Kiosks? Shared workspaces? Satellite
offices?

« What about No Smoking postings? Applicant
postings?

- Do we need to display all required federal, state,
county, city postings?




You Ask... We Answer!

‘\f N\ Are certain states or agencies more
\)2// aggressive in labor law poster enforcement?




Remote Employees

Most posting requirements do not generally
address digital or electronic delivery of postings

Provide postings via digital or electronic methods:
link to IPP, provide copies of postings on
company’s intranet, or sending copies directly to
remote workers via email

Digital postings supplement and do not replace
physical posting requirements in workplace

What about fill-in-the-blanks? How to provide
access?




9 You Ask... We Answer!

A

\ What states require electronic copies of
[ posters to be sent to employees?

7
\\




Traveling Employees

« Posting requirements do not address digital or
electronic delivery of postings for traveling
employees

 Provide postings via digital or electronic methods
and/or binders

- Digital postings and binders supplement and do
not replace physical posting requirements in
workplace

- What about hybrid employees? Multiple locations
in different cities? Different states?




Upcoming Federal
Poster Updates

GovDocs




Federal Updates

OSHA CARES

As an employee, you have the right to:

OSHA Cares That You Go Home Safe

* A safe workplace

* Speak up about safety and health
concerns without retaliation

- Job Safety and Health: It's the Law! posting had non-
mandatory update in early March 2026

* Report an injury or illness
* Training in a manner you understand
* Be provided required safety equipment

« Posting Requirements: Required for all private employers

* Request an OSHA inspection and
speak with the inspector

¢ File a complaint with OSHA about
workplace hazards

« Posting included on Federal All-On-One

* Free safety and compliance assistance
from OSHA at any time

THAT YOU
GO HOME SAFE

* Why non-mandatory? OSHA states that employers do not
nheed to replace previous versions of the poster

« The poster must be atleast 8.5 x 14 inches with 10-point body
text

Call us at 800-321-OSHA
or visit OSHA.gov/workers

« Posting in languages other than English is not required

-----




Federal Updates (cont.)

Know Your Rights: Workplace Discrimination is lllegal

« Posting Requirements: Required for all employers with 15 or more
employees; entities holding federal contracts or subcontracts;
federally assisted construction contracts of $10,000 or more;

The Departmen of Labars Office of Feckral Conract

Wit the Federal Government. fyou are applying for a ob wih,

financial institutions issuing and paying agents for U.S. savings €3 Know Your Rights
bonds and notes; depositories of federal funds or entities having
govt bills of lading |
« Posting included on Federal and Federal Contractor AllI-OnN-0Nes | o oo e

iy umelcome verbal or empojees

« Hiring or o
« assignment « Conduct hat might reasonatly

« Executive Order 14173 - Revokes Executive Order 11246 listed

« Per EEOC Website - Documents undergoing revision pursuant to = ——
Executive Order: Defending Women From Gender Ideology N
Extremism And Restoring Biological Truth To The Federal Bl

Government




WORKER RIGHTS |neW*

UNDER EXECUTIVE ORDER 13658 EO 13658 Federal Contractor Minimum Wage

FEDERAL MINIMUM WAGE FOR CONTRACTORS

$1 3.69 - - Posting Requirements: Required for federal contractors and

EFFECTIVE MAY 11, 2026 — DECEMBER 31, 2026

service contracts that were entered into on or between Jan. 1, 2025,

MINIMUM WAGE * $13.65 PER HOUR: This rate applies to certain federal construction and
service contracts that were entered into on or between January 1, 2015,
and January 29, 2022, that have not been renewed or extended on or O n O n o
after January 30, 2022. For such covered contracts, EC 13858 generally ,
requires that workers be paid at least $13.65 per hour for all time spant

performing on o in cennection with the contract from May 11, 2026,
thraugh December 31, 2026.

. .
™oy e » Posting included on Federal Contractor All-On-One
contracts must b paid a cash wage of t least $9.55 per hour, beginning
on May 11, 2026, provided the employees receive sufficient tips to equal

$13.65 per hour for sll fime spent performing on or in connection with the
contract from May 11, 2028. through December 31, 2026

SHCWSONS T e e - Executive Order 14236: Rescinded Executive Order 14026, which

percent of their hours worked in a week.

* The EC 13858 minimum wage may not apply ta certain other cocupations

required the higher MW for federal contracts on or after Jan. 30,

ENFORCEMENT  * The U.S. Department of Labor's Wage and Hour Division (WHD) is
responsible for enforeing this law. WHD ean answer questions about your
workplace rights and protections, investigate empioyers. and recover
back weges. All WHD services are free and confidential. Employers
cannot retaliste or discriminste against someons whe fiies & complaint
ar participates in an investigation. WHD will accept a complaint in any
language. You can find your nearest WHD office online at dol.gowagencies’
whacontact/iocal-offices or by calling toll-free B66-4US-WAGE (868-487-
9243). We do not ask warkers about their immigration status. We can help.

AODTIONAL e et oo e 1t DOL no longer enforcing executive order or implementing rule (29

INFORMATION issued under section 14{c) of the Fair Labor Standards Act must receive no

less than the 0 13858 minimum wags for time spert perfarming an ar in

et Y CFR part 23) and will take steps to rescind rule

emplayers must follow the lsw that requires the highest rate of pay.

* More information about the EQ 13658 minimum wage is available online at
dol. i iy

No changes yet to federal rule requiring higher minimum wage

Sy, OF 0]
- | WAGE AND HOUR DIVISION BB6-487-5241 LY L
UNITED STATES DEPARTMENT OF LABOR . dol gowfagenciestuhd '\E H




You Ask... We Answer!

.\/\ What internal processes should companies
\  Implement to ensure compliance across all
<= |ocations?



Before We Go...
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Webinarrecording EmploymentLaw Email questions
& PDF emailed News blog for makala.keefe@
tomorrow regular updates govdocs.com




Thank You
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